Available Candidates

Branch Manager/Member Business Development

Experienced, creative, detail oriented “team player” and self-starter with extensive administrative and business
development experience looking for new credit union position. 15+ years credit union experience (includes
MSR, Senior MSR, marketing and business development manager). [1457]

Award-Winning CU Marketing Professional with Extensive Experience

Seeking free-lance opportunities or permanent position with credit union. Strengths include strategic
planning, copywriting, social media, e-marketing, direct mail, loan pre-approvals, business development, retail
expansion, market research, employee incentive programs and development of sales/service culture. [1458]

Compliance/Auditing/Quality Control

Multi-talented individual with 11 years of administrative and management experience in the field of
compliance/auditing/quality control seeks credit union position. Also experienced with closing and funding
loans, underwriting, payroll, etc. This candidate is a detail-oriented multi-tasker who will work well
independently and in a team environment. [1454]

Vice President/CFO

Accomplished Vice President/Chief Financial Officer with solid experience in finance, accounting and
information technology. A reputation as a visionary who synthesizes facts, events and concepts to develop
successful outcomes. Outstanding analytical and problem solving capabilities. Tireless work ethic. Skilled at
maintaining positive customer relationships while working to resolve problems. Committed to getting the job
done. Strong organizational capabilities. Work well under pressure during fast paced and stressful situations.
Genuine team player, committed to organizational excellence. [1459]

CEO

A highly qualified Executive with 30 years of credit union financial management and leadership experience.
Focused on extensive long range planning, establishing vision, mission and strategic objectives for long term
success. Results driven with a strong work ethic and irreproachable integrity whose primary responsibilities
have been directed toward regulatory compliance, financial management, board/committee coordination,
personnel administration/team development, marketing/public relations, facilities, technology and operations.
Maintains continuing education and knowledge of economic, regulatory and credit union industry changes.
Meyers-Briggs personality type is “ENTJ". [1460]

This information is provided as a service to League-member credit unions and affiliates
and implies neither endorsement nor recommendation on the part of the Kentucky Credit Union League.
Member credit unions may request a copy of an available candidate’s resume by contacting
Betty Ray at bray@kycul.org or calling 800-333-5285, ext. 202 or 502.855.8202.

Your Resume Could Be Here. Contact bray@kycul.org to place your ad.



mailto:bray@kycul.org
mailto:bray@kycul.org

